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DEPARTMENT STORE EMPLOYEES UNION, UNITED RETAIL AND WHOLESALE
EMPLOYEES OF AMERICA 
OF THE
COMMITTEE FOR INDUSTRIAL ORGANIZATION
Agreement
This agreement dated the 9th day of October, 1959 between the 
Rosenbaum Company of Pittsburgh, Pennsylvania, hereinafter referred 
to as the Employer which has designated the Labor Standards Associa­
tion, a voluntary organization of Pittsburgh, Pennsylvania, to sign 
this agreement on its behalf, and the Department Store Employees 
Union, Local 101, affiliated with the United Retail and Wholesale 
Employees of America of the Congress for Industrial Organization, 
hereinafter referred to as the Union.
WITNESSETH
1. It is the intent and purpose of the parties hereto that 
this agreement will promote and improve economic relationships be­
tween the Union and the Employer, and to set forth herein the basic 
agreement covering rates of pay, hours of work and the conditions of 
employment to be observed by the parties hereto.
This agreement covers all the regular employees in the 
departmental classifications listed in Schedule "A” attached hereto 
but does not include executives, buyers and department heads, super­
visors, store detectives and all workers now covered by contracts 
with other unions and anyone having the power to employ or discharge 
workers.
2. The Union having proved to the satisfaction of the Employer 
that more than a majority of its regular employees in the classifi­
cations set forth in Schedule ”AM are members of the Union, the 
Employer recognizes the Union as the exclusive bargaining agency for 
said regular employees. The Employer recognizes, and will not 
interfere with, the right of its employees to become members of the 
Union. There shall be no discrimination, interference, restraint or 
coercion by the Employer or any of its agents against any employee 
because of membership in the Union. There shall be no solicitation 
of membership or collection of union dues during working hours. 
Repeated violation of the above provision shall be a just cause for 
dismissal.
5. Work Day. Work Week, Overtime and Holidays. Except as 
otherwise provided for in Schedule "A” attached hereto and made part 
of this agreement, the work week shall consist of not more than 
forty-two and one-half (42-1/2) hours. The work day shall consist
of not more than eight (8) hours within a period of nine 
tive hours. The lunch period shall be not more than one
9) consecu- 
1; hour.
The employees shall not be required to work on the following 
legal holidays and shall receive pay for the same: New Year's Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day and 
Christmas, except under the conditions set forth hereinafter. In the 
event that an employee is absent of his own volition either the day 
before or the day after a holiday, he shall neither be paid for such 
holiday nor shall he have the privilege to make up this time unless 
permission to be absent on the day preceding or following said holiday 
is granted by the Employer, provided, however, that if the employee is 
absent for good cause, he shall be paid for such holiday.
If any employee is required to work on any four (4) Sundays 
during the term of this agreement, then compensation for such work 
shall be at the rate of time and one-half (1-1/2). It is agreed 
that if it becomes necessary to work more than four (4) Sundays or on 
any of the above mentioned holidays, the Employer being the judge of 
the necessity, then the compensation for such work shall be paid at 
the rate of double time.
Except as otherwise provided for in Schedule "A", work 
performed in excess of the daily work schedule in any one day and in 
excess of forty-two and one-half (42-1/2) hours in any one week shall 
be considered overtime and shall be paid for at the rate of time and 
one-third (1-1/3) of the employee's current wage rate; provided, how­
ever, that work performed in excess of forty-six and one-half (46-1/2) 
hours in any peak week shall be paid for at the rate of time and one- 
half (1-1/2;. Female employees shall be paid at the rate of time 
and one-half for time worked in excess of forty-four (44) hours in 
any week or eight hours in any one day. No overtime shall be worked 
unless authorized in advance by the Store Manager or his duly desig­
nated representative. Time off shall not be permitted in lieu of 
overtime, except for overtime worked on two days of the year for 
purposes of taking inventory.
For six (6) peak weeks during the term of this agreement, 
which weeks shall be fixed by the Employer, all employees covered by 
this agreement shall, at the Employer's option, work an additional 
four (4) hours during each week but not more than two (2) hours in 
any one day, provided, however, that selling employees shall work 
without additional compensation and non-selling employees shall re­
ceive additional compensation at straight time and provided further 
that during said peak weeks female employees shall work forty-four 
(44) hours. A schedule of hours for each of such weeks must be 
posted on the preceding Friday and written notice thereof will be given to the Union.
4. Discharge. The Employer shall have the right to dismiss 
or discharge any employee for just cause. In the event that any 
employee shall be discharged from his employment from and after the
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date hereof and he believes that he has been unjustly dealt with, 
such discharge shall constitute a case arising under the method of 
adjusting grievances herein provided. In such case he shall pursue, 
within two days after his discharge or notice thereof, the procedure 
outlined for the adjustment of grievances under the terms of Section
8. In the event it shall be finally decided, under the terms of this 
agreement, that an injustice has been dealt the employee with regard 
to the discharge, the Employer shall reinstate such employee and pay 
full compensation at the employee's regular rate of pay for the time 
lost. All such cases of discharge shall be disposed of within ten 
days from the date of discharge.
5. Notice of Discharge. In all cases of discharge, the 
Employer shall give notice of its intention to terminate such employ­
ment, together with the reason or reasons thereof, to the affected 
employee and the Union not less than seven days prior to the effective 
date of the discharge, and provided, further, that the Employer may 
pay the affected employee one week's regular pay in place of giving 
the notice herein; provided, however, that the Employer shall not be 
required to give such notice or pay in any cases where the employee
is discharged for dishonesty, intoxication while at work on the 
premises of the Employer, or with wilful insubordination. The 
Employer shall not be required to state the cause of such discharge 
unless the discharged employee requests, in writing the Employer to 
state the cause and in such writing releases and discharges the 
Employer from all claims for damages for stating the cause. It shall 
not be considered wilful insubordination if any employee refuses to 
do anything at the request of his superior which is in violation of 
the terms of this agreement. Regular part-time employees shall be 
given proportionate notice or pay.
6. Lay Offs. A lay-off may be for a definite or an Indefinite 
period. The Employer shall have the right to lay off any regular 
employee for a period not exceeding one (1) week without notice and 
for a period not exceeding two (2) weeks upon giving three (3) days' 
notice to the Union and the affected employee. In the event that
an employee is laid off for a period in excess of two (2) weeks, then 
said " regular employee and the Union shall receive a week's 
notice. In lieu of notice the Employer may pay a week's salary to 
the employee at the time of the lay-off. The foregoing provisions 
concerning discharge and lay-off as set forth in Section 4, 5 and 6 
shall not apply to employees engaged for seasonal or temporary work.
7. Probationary Period. The terms and provisions of this 
agreement, with the exception of the wage scale, shall not apply to 
any employee with an accumulated service with the Employer of less than ten (1) weeks.
8. Adjustment of Grievances. The Employer agrees to recognize 
and deal with the Grievance Committee representing the employees of 
the Employer. If any grievance affecting any employee or employees 
results from a dismissal or a complaint, the affected employee or 
the Grievance Committee shall take up the grievance with a
-3 -
representative of the Employer in the store. If unsuccessful in 
adjusting the grievance, the Committee shall take the matter up with 
the Store Manager, and if said grievance is still not adjusted, it 
shall then be taken up between representatives of the Union and repre 
sentatives of the Employer.
In the event that the dispute shall not have been satisfac­
torily settled, the matter shall then be appealed to an Arbitration 
Committee, consisting of two persons appointed by the Union and two 
persons appointed by the Employer, which four persons shall choose an 
impartial arbitrator to be the fifth member of the Arbitration 
Committee. In the event the parties cannot agree upon an impartial 
arbitrator within 72 hours, either party may request the Secretary of 
Labor of the United States to appoint one. The salary and expenses 
of such impartial arbitrator shall be borne equally between the Union 
and the Employer. Both the Union and the Employer agree hereby to 
accept and abide by the decision of such Arbitration Committee and 
faithfully undertake to cause no lockouts or strikes during the term 
of this agreement.
The above procedure shall apply also in the case of any and 
all disputes arising out of any of the terms and provisions of this 
agreement.
The Grievance Committee shall consist of not more than three 
(3) employees of the Employer and shall meet with the representative 
of the Employer, or the Store Manager once a week at a time and place 
to be agreed upon; provided, however, that cases of discharge or 
other exceptional matters may be taken up at any time.
9. Vacations. Any regular employee who shall have been employ­
ed on June 1, 1940, for a continuous period of more than one year 
shall receive one week's vacation with pay, provided that an inter­
ruption of one month or less in the course of a year shall not be 
construed as a breach of continuous employment. The Employer shall 
fix the period during which such vacation may be taken. Preference 
in the choice of the time for vacation during the period fixed by 
the Employer shall be allowed, if practical, on the basis of seniority.
10. Seniority. Whenever it shall become necessary to lay off 
any regular employee, the Employer shall do so in the inverse order 
of length of service. All employees laid off shall be reinstated, 
if available, in the inverse order of their lay off before any new 
employees are hired. Seniority rights shall cease after a continu­
ous lay off of six (6) months or more.
Before any regular employee is laid off, he shall be given 
an opportunity to work in any other department if a job is available, 
provided he is qualified to perform such work, and the Employer shall 
be the sole judge of such qualifications. The principle of share the 
work when mutually advantageous to Employer and employee is 
recognized and putting this principle into effect shall be at the sole option of the Employer.
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All promotions for regular and extra employees shall be 
based upon length of service, ability being reasonably equivalent, 
the Employer being the sole judge of the ability of the employee.
11. Extra Employees. Extra employees shall be entitled to a 
wage rate based upon their accumulated service. The wage rate of 
extras shall be no less per hour than a regular employee received for 
the classification in which said extra is employed.
When an extra employee has worked thirty (30) days within a 
period of sixty (60) days, he should be considered a regular employee. 
This should not apply to employees who are notified in advance that 
they are temporarily employed.
12. Regular Part-Time Employees. Employees who work an average of three (&) days or more per week shall be considered regular part- 
time employees and subject to all the provisions of this agreement, 
provided, however, that this provision shall not apply unless said 
employee has worked an average of three (3) days or more per week for 
a period of two consecutive months.
The regular part-time employee working full days shall be 
entitled to the same quota bonus system applicable to full time 
employees. Regular part-time employees working four and one-half 
(4-1/2) hours or less per day shall work on three quarters of the 
quota percentage of the regular employees. For example: If the 
quota percentage of the department is 6%,the regular part-time 
employee working four and one-half (4-1/2) hours or less per day shall 
work on a four and one-half (4-1/2) percentage basis.
13. Wage Provisions. The wage rates as set forth in Schedule 
"A” and attached hereto shall be and are hereby made an integral 
part of this agreement. The wage rates established in said Schedule 
are deemed to be minimum wage rates and in no sense drawing accounts 
except as otherwise specified.
The quota bonus system for selling employees shall be used 
only in the Downstairs Store Coat Department and the present bonus 
percentage over quota now in effect in said department shall not be 
changed during the life of this agreement.
Either party to the agreement m-.y open the agreement, 
specifically, for discussion of changes in wages either upward or 
downward during the period between March 1, 1940 and April 1, 1940.
Any new wage schedules agreed upon shall be effective when settled, but in no case later than thirty (30) days after presentation of 
wage proposals by either side and shall continue until the termina­
tion of the agreement.
If no agreement on wage schedules can be reached by negotia­
tion, the matter shall be submitted to arbitration at the request of 
either party. The arbitration procedure shall be the same as that 
set forth In Section 8.
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14. Continuation of Benefits. No existing benefits or 
privileges enjoyed by any employees at the time of the execution of 
this agreement shall be abridged or terminated during the life of 
this agreement.
15. Temporary Transfers. The Employer shall have the right 
within reason to transfer employees between departments, and to 
require such employees to perform other than their regular duties, 
provided, however, that such transfer shall not operate to reduce 
said employee’s regular wage and provided further that such employee 
shall receive the benefit of any higher wage rate prevailing in the 
new position temporarily held. This wage provision shall be applic­
able in cases where such transfers are for one full working day or 
more.
16. Ufiion Notices. The Employer agrees to permit the Union 
to post Union notices and announcements on bulletin boards provided 
by the Employer and convenient to the employees. Such notices shall 
be limited to 8-1/2 x 14 inches in size, and shall be confined to 
official announcements of meetings. Notices for other purposes 
shall require the approval of the Store Manager.
17. Non-Selling Work. In the event that selling employees 
are asked to do stock work, such work shall be divided equally among 
the selling employees of the department.
18. Picket Lines. In the event any group of workers shall 
declare a strike in the Employer's establishment, it shall not be 
considered a breach of this agreement if the members of the Union do 
not report to work; provided, however, that a majority of the members 
of the Union first agree to such action.
19. Mail Orders. Mail orders shall be divided equally among 
all the employees in the departments unless a mechanical system is 
hereafter installed for handling such mail orders.
20. Signatures. The Union agrees that this agreement will be 
signed and executed not only by the proper officers of its local, but 
also be signed, approved and underwritten by the duly designated 
officer or officers of the national organization known as the United 
Retail and Wholesale Employees of America.
21. This agreement shall take effect as of October 9, 1939, and 
be in full force and effect until September 1, 1940. Negotiations 
for renewal thereof shall start August 1, 1340 and if an agreement 
satisfactory to both parties is not concluded by September 1, 1940, 
then negotiations shall be continued in an effort to reach an agree­
ment but not beyond an additional period of 20 days. This agreement 
shall remain in full force and effect for the additional period.
IN WITNESS WHEREOF, each party has caused this agreement to be 
executed by the hand of its proper officer or officers this 12th day of October, 1939.
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ROSENBAUM COMPANY
BY: (Signed)_____ Samuel R. Robb
Secretary
Labor Standards Association
\
(Signed) Milton Weisberg Business Manager
(Signed) Jessie Hartman_________
Secretary-Treasurer 
Department Store Employees Union, 
Local 101, affiliated with United 
Retail and Wholesale Employees of 
America of the Congress for 
Industrial Organization whose 
official address is 507 Cameo 
Building, 347 Fifth Avenue, 
Pittsburgh, Pennsylvania.
(Signed) Samuel Wolchok__________
United Retail and Wholesale 
Employees of America whose official 
address is 1106 Connecticut Avenue, 
N.W., Washington, D. C.
New Y-r’k address: 152 West 42nd St.
New York, N. Y.
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SCHEDULE "A" 
Minimum Wage Scale 
Unit I
Classification
GROUP A - Downstairs Store and Bargain Tables - 42-1/2 hours
per week
Corsets
Sportswear
Hosiery-
Infants' Wear
Millinery-
Draperies
Underwear
Children's Wear
Domestics
House Dresses
Boys' Clothing
Bargain Tables
Men's Furnishings ..
Shoes
15.00 start for inexperienced workers
16.00 after 6 months' experience
17.00 " 12 " "plus 1/2 of 1% on net sales
15.00 start for inexperienced workers
16.00 after 6 months' experience
17.00 " 12 '» "plus 1/2 of 1% on net sales
15.00 start for inexperienced workers
16.00 after 6 months' experience
17.00 » 12 " "
18.00 » 18 " "
plus 1/2 of 1% on net sales
6-1/2# Commission
Dresses ...........  $ 15.00 start for inexperienced workers
16.00 after 6 months' experience
17.00 '' 12 " "
18.00 " 18 " 
plus 1/2 of 1% on net sales
Coats ............. $ 15.00 start for inexperienced workers
16.00 after 6 months' experience
17.00 " 12 " »
18.00 *' 18 " "
NOTE: Employees in the classification of coat
salespersons shall be paid a commission of 
4#. When the said employees sell dresses, 
they shall be paid a commission of 1/2 of 
1% of such net sales. Commissions shall 
have deducted therefrom the wage payments 
therein specified.
Furs $ 15.00 start for inexperienced workers
16.00 after 6 months’ experience
17.00 ’’ 12 ’’ ”
18.00 ” 18 ” ”
19.00 " 24 " "plus 1/2 of 1% on net sales
;
4
GROUP B - Upstairs Store - 42-1/2 hours per week
Jewelry and Watches
HandkerchiefsCandy
House Dresses 
Notions and Art 
Patterns
Gift Department and 
Pictures
15.00 start for inexperienced workers
16.00 after 6 months experience
17.00 ” 12 ’’ ”
plus 1/2 of 1% on net sales
Boys’ Furnishings 
Lamps
Piece Goods 
Linens
Domestics and Blankets
Corsets
Draperies
Underwear
Infants’ Wear
Children’s Wear
China and Glassware
Housefurnishings
Hosiery
Gloves
Woolens’ Salesmen
Men’s Hats ......
Men’s Furnishings 
(Male)
Men’s Furnishings 
(Female)
$ 15.00 start for inexperienced workers
16.00 after 6 months’ experience
17.00 ’’ 12 ” "
18.00 ” 18 " ”
plus 1/2 of 1% on net sales
$ 15.00 start for inexperienced workers
16.00 after 6 months’ experience
17.00 ’’ 12 »’ "
plus 1/2 of 1% on net sales
$ 18.00 start for inexperienced workers
20.00 after 6 months’ experience
22.00  «  12 ”  ’’
plus 1/2 of 1% on net sales
$ 23.00 plus 1/2 of 1% on net sales
$ 20.00 start for inexperienced workers 
22.50 after 6 months’experience
25.00 " 12 ” ’«
plus 1/2 of 1% on net sales
$ 16.00 start for inexperienced workers
17.00 after 6 months' experience
. 18.00 " 12 ’’ ”
plus 1/2 of 1% on net sales
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GROUP C - Indirect Selling - 42-1/2 hours per week, except as
hereinafter specified
Wrappers ................ $ 15.00 start for inexperienced Workers
16.00 after 6 months* experience
17.00 '* 12 *' ”
Marking and Receiving .... $ 16.00 start for inexperienced workers
(Male) 17.00 after 6 months’ experience
18.00 ” 12 ” "
19.00 '• 18 " "
Marking and Receiving .... $ 15.00 start for inexperienced workers
(Female) 16.00 after 6 months' experience
17.00 " 12 " "
18.00 " 18 »’ "
Truckers ................  $ 18.00 start for inexperienced workers
19.00 after 6 months' experience
20.00 ” 12 " »'
Reserve Stock ........... $ 18.00 start for inexperienced workers
20.00 after 6 months' experience
22.00 " 12 *' »
Elevator Operators ...... $ 18.00 per week
(Female)
Elevator Operators ...... $ 24.00 per week
(Freight)
Packers ................. $ 18.00 start for inexperienced workers
20.00 after 6 months' experience
22.50 « 12 •' »
25.00 »' 18 " "
Maids and Porters
Porters ..............  $ 22.50 per week - 46 hours per week
Paper Bailer .........  24.00 " » - 46 " »' "
Outside Porters ...... 24.00 '» *' - 46 " '' "
Maids ................  16.00 1 - 42-|- »' '» "
Watchmen ................  $ 24.00 start for inexperienced workers
48 hours per week 26.00 after 1 year's experience
UNIT II
OFFICES - 42-1/2 hours per week
. Classification 
¥
Accounts Receivable
Stuffers ............. .$ 15.00
16.00
17.00
Accounts Receivable B i l l e r 16.0017.00
18.00
19.00
Mail Order ................ $ 15.0013.00
17.00
18.00
Traffic Office ............ $ 16.00
17.00
18.00
19.00
Telephone Operators ....... $ 18.00
20.00
21.00
Receivers - Male .......... $ 22.00
24.00
26.00
28.00
start for inexperienced workers 
after 6 months' experience 
n 12  it it
start for inexperienced workers 
after 6 months' experience
it \ 2  " "
i is " »
start for inexperienced workers 
after G months' experience
it i g  it it
it l a  it it
start for inexperienced workers 
after 6 months' experience 
ii 1 2  ii ii
it i s  ii ii
start for inexperienced workers 
.ter 6 months' experience
1 2  it it
start for inexperienced workers 
after 6 months' experience 
it 1 2  ii ii
» 18 h II
*#
